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*Please note that this presentation is not legal advice. If 
you have questions about the information in this 
presentation, please contact your attorney. 



The Immigrant 
Worker 
Protection Act

• Passed in the 2026 Washington State 
legislative session

• Requires employers to notify their 
workers in the event of an I-9 inspection

• Requires the AGO to provide resources 
to help employers comply with the law

• The bill ensures workers have the same 
information as their employers and know 
when their information is being shared 
with immigration officials



Goal for the 
IWPA

Our goal is for workers and employers to 
benefit from the clarity of this law. We seek 
to promote compliance.

The AGO also produced materials to support 
employers with IWPA compliance. 

The Attorney General’s Office is authorized 
to enforce this law for Washington, and 
aggrieved workers can also bring a private 
right of action against their employer. 



• The law goes into effect on October 1, 
2026

• If an employer receives a Notice of 
Inspection from a federal agency, they 
must comply with the Immigrant Worker 
Protection Act



Employer 
Requirements 
Under the Law

1. Employers must display an Immigrant Worker Protection Act 
Poster, which is published by the AGO. The poster requires you 
to write where you will display a notice and how you will notify 
employees.

2. After receiving an I-9 Notice of Inspection, an employer must:

A. Provide written notice to each worker and their union 
representative (if any), through email, text message, or hand delivery, 
and

B. Post  the written notice in a conspicuous place.

3. Then, if the inspection results identify any issues or challenges 
with a worker's work authorization documents, an employer 
must provide written notice to the affected worker (and their 
union representative, if any). This can be through email, text 
message, or hand delivery.



IWPA Poster



Model Notice



Important notes for compliance

9

The notice must be shared with workers and their union representative (if any) within 
FIVE business days.

If the employer uses the model notice in accordance with the instructions provided by 
the attorney general, then the employer has satisfied the requirements of the law.

The notice must be shared in English and the five most commonly used languages in 
Washington state.

It is recommended that you keep proof of sending mail, records of texts, and dated 
electronic transmission of emails. 



I-9 Inspection Outcomes

During the process of a Form I-9 Inspection, the inspecting agency will often share its findings by issuing 
one of the following notices.

1. Notice of Inspection Results: Compliance Letter (no further action necessary in accordance with 
IWPA)

2. Notice of Suspect Documents: HSI has determined that the documentation presented by 
employee(s) do not relate to the employee(s) or are otherwise not valid for employment. HSI 
provides the employer and employee(s) an opportunity to provide documentation demonstrating 
valid U.S. work authorization if they believe the finding is in error.

3. Notice of Discrepancies: HSI has been unable to determine the employees’ eligibility to work in 
the U.S. 

4. Notice of Technical or Procedural Failures: Identifies technical or procedural failures found during 
the inspection of Form(s) I-9 and gives the employer at least ten business days to correct the 
forms.



Model Notice to 
Affected Workers
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Necessary to include 
(among other requirements):

• The date the results were 
received

• A copy of the results from 
the inspection

• Options for dates and times 
the employer can meet with 
the employee to correct 
paperwork
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Notice of Inspection Timeline
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Notice of Inspection Timeline



Key Takeaways

All Employers:

1. Post the IWPA Poster with your other workplace posters by October 1st

In the Event of an I-9 Notice of Inspection:

1. Notify your employees of the inspection within 5 business days and post the 
notice in a conspicuous place

2. If you receive inspection results that request corrections or additional 
documents for certain workers, notify those affected workers
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What If Immigration Agents 
Come to My Business?
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Know Your Rights

• Employers are not required to direct an ICE agent to an employee they are 
looking for.

• Employers are not required to help ICE agents sort employees based on their 
immigration status or nationality.

• Workers are allowed to stay silent and request a lawyer if ICE begins to question 
them.

• Workers do not have to give their IDs or papers to ICE. All workers have this 
right.

• Individuals have the right to record ICE interactions in public spaces.

• For more, see WA AGO's Employer Rights and Responsibilities Regarding Federal 
Immigration Enforcement in the Workplace
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https://agportal-s3bucket.s3.us-west-2.amazonaws.com/IWPA/EmployerGuidance/IWPAGuidanceEnglish.pdf?VersionId=HNG5aow3c6sWkE73VCc6jyao4IG3Hbix
https://agportal-s3bucket.s3.us-west-2.amazonaws.com/IWPA/EmployerGuidance/IWPAGuidanceEnglish.pdf?VersionId=HNG5aow3c6sWkE73VCc6jyao4IG3Hbix


Develop a Response Plan
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Make a specific plan for if ICE comes to your business. This will allow 
workers not to panic and know what to do.

You may wish to provide your workers with Know Your Rights 
information in the event of an ICE raid.

You can encourage your workers to:
• Not run when ICE arrives

• Defer questions to their employer



Delineate Public and Private Spaces
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• Example of a public space: dining area of 
a restaurant, lobby of a business, etc.

Public areas: generally accessible to 
the public. Private businesses can 

limit some areas to paying customers 
and retain the right to refuse service 

• Example of a private space: kitchen, 
closed office, etc.

Private areas: No one can enter a 
private area of your business without 
your permission or a judicial warrant

It may be helpful to show that some areas are private by marking them with a “Private” sign. You may also 
have a policy that visitors and the public cannot enter those areas without permission.



Judicial vs. Administrative Warrants

• Immigration agents may enter a private area ONLY IF they have permission or 
a judicial warrant or subpoena.

• If ICE agents try to enter a private area, you can request to see the judicial 
warrant prior to allowing them to enter.

• A judicial warrant must be signed by a judge and say “U.S. District Court” or 
a State Court at the top.

• ICE agents may present an administrative warrant to enter. Administrative 
warrants do NOT allow agents to enter private areas without permission.

• Administrative warrants are not from a court and instead say “Department 
of Homeland Security” and are on Forms I-200 or I-205.
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Sample Judicial 
Warrant
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Sample Administrative 
Warrant
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Sample I-9 Notice of 
Inspection
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AGO Resources

• Immigrant Worker Protection Act (IWPA) Materials

• Know Your Rights: Civil Immigration Enforcement in Washington

• Know Your Rights: Witnessing Immigration Enforcement Activity

• Employer Rights and Responsibilities Regarding Federal Immigration 
Enforcement in the Workplace
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https://www.atg.wa.gov/IWPA
https://www.atg.wa.gov/IWPA
https://www.atg.wa.gov/know-your-rights-civil-immigration-enforcement-washington
https://www.atg.wa.gov/know-your-rights-civil-immigration-enforcement-washington
https://www.atg.wa.gov/know-your-rights-witnessing-immigration-enforcement-activity
https://www.atg.wa.gov/know-your-rights-witnessing-immigration-enforcement-activity
https://agportal-s3bucket.s3.us-west-2.amazonaws.com/IWPA/EmployerGuidance/IWPAGuidanceEnglish.pdf?VersionId=HNG5aow3c6sWkE73VCc6jyao4IG3Hbix
https://agportal-s3bucket.s3.us-west-2.amazonaws.com/IWPA/EmployerGuidance/IWPAGuidanceEnglish.pdf?VersionId=HNG5aow3c6sWkE73VCc6jyao4IG3Hbix
https://agportal-s3bucket.s3.us-west-2.amazonaws.com/IWPA/EmployerGuidance/IWPAGuidanceEnglish.pdf?VersionId=HNG5aow3c6sWkE73VCc6jyao4IG3Hbix


Questions?



Thank 
you!

Delaney Hewitt

Delaney.Hewitt@atg.wa.gov

Maxwell Schaeffer

Maxwell.Schaeffer@atg.wa.gov

IWPA Team

iwpa@atg.wa.gov

mailto:Delaney.Hewitt@atg.wa.gov
mailto:Maxwell.Schaeffer@atg.wa.gov
mailto:iwpa@atg.wa.gov
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